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The Act – Recognised Standards etc

Confidential



7

Recognised Standard 22 – The Good

• Broadbrush risks Linked to the Management Structure

• There is a Senior Manager allocated to own the risk

• Managing the risks are written into Supervisors job descriptions.

• Competencies are identified for each of the mine sites risks
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Recognised Standard 22 – The Bad

• Intent to develop a ‘Management Structure for the development and implementation of 
the Safety and Health Management System’

• Competency over competency

• Linking risks to AQF levels aligned to role.

• Qld Coal Industry is not large enough to support the model.

• No courses for many of the risks

• Not viable for RTO’s to develop and deliver

• RPL to just get right competencies is waste of time
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Recognised Standard 22 – The Bad

• The Perfect Storm in Training
• Recognised Standard 22 Competency Requirements
• Omnibus Bill – Proposed changes
• Practising Certificate Scheme
• Advisory Council – Competency and experience requirements
• Board of Examiners – Orals, re-sit requirements
• Additional certificates of competency.
• 5 year competency refreshers
• How do we know what actually worked and didn’t??
• It’s all inconsistent.
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Recognised Standard 22 – The Ugly

• The Gene pool of candidates for roles continues to get smaller

• More competency requirements for more roles have less suitable candidates

• The Coal Mining Training system for Statutory Tickets isbroken and nobody wants to 
put the effort into fixinig it.

• We are still riding on the back of the Stat Tickets completed 30 years ago, when Ipswich 
etc shut-down

• People with Statutory Tickets are getting older, experience is walking out the door 

• We’re making it harder and harder for anyone from outside of Australia

• We’ve basically put a glass ceiling in place stopping Mining Engineers becoming Mine 
Managers and SSE’s.

• Need develop a 10 year plan to address

• Industry needs to support the development of all the training courses we want

• Industry needs to support and subsidise the delivery of the courses

• Promote the career paths in the coal mining industry &

• Incentivise people to do the courses
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Thank You!
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